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Other Completions* ……………… 0

 

Race Male Female Total
White 52.32% 42.62% 94.94%
Black 0.00% 0.00% 0.00%
Hispanic 0.00% 0.00% 0.00%
Nat. Amer. 1.69% 2.95% 4.64%
Asian 0.00% 0.42% 0.42%

Total 54.01% 45.99% 100.00%

Year Gr. 9 Gr. 10 Gr. 11 Gr. 1  
00-01 0 1 0 2
01-02 0 4 2 0
00-01 0.0% 4% 0% #
01-02 0% 18% 7% #

Highland Jt District #305
Lewis County

112 Blvd, PO Box 130,  Craigmont, ID  83523 

Mel Wiseman, Superintendent
Phone: (208) 924-5211 Fax: (208) 924-5614

Special Education:
Special Education Students………

  District Characteristics 2001-02

Elementary……………………
Secondary……………………

Pupil Transportation Program:

Gifted and Talented Students……
Number of LEP Students**……………
National School Lunch Program:

High School Diplomas Regular…….

Approved………………………
Approved with Merit…………
Approved with Warning………

Student Profiles

Progress Towards Meeting District Goals

Free and Reduced Meals…………
Lunch Price - Elementary…………

Superintendent's
Highlights

Average Daily Ridership 2000-01
Contracted Operation

* Certificates of Completion issued by the district

Fall Enrollment ……………………
Average Daily Attendance………

State Ranking Per ADA………
Number of Schools (sites):

2001-02 Goals                                 Progress        

Lunch Price - Secondary…………

Average Daily Participation………

** Limited English Proficient (LEP)

Not Approved…………………

Public School Districts

Ethnicity
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Highland School District, as many of the public 
schools, has been involved with the curriculum 
alignment process during this past school year.  In 
addition, there has been research and work done by 
the staff in several content areas.  Work with the 
local university has lead to discussion of creating a 
seamless curriculum for students to a post – high 
school experience with creation of classes in Math 
and Language Arts that will allow for success with 
basic competencies or dual college credit for on site 
classes.   
 
All Juniors have either taken the COMPASS or ACT 
test this spring.   
 
The staff is considering a skills leveling approach for
teaching of Language Arts and Math for elementary 
students.   
 
MAPS (given using computers) testing was piloted 
this spring.  The district will continue with 
interpretation of data workshops in the fall of 2002 
to continue implementation of this educational tool.   

Continue with Year 2 of School 
Improvement Process 

 Desired Learner Outcomes have been 
reviewed and presented for public comment 

   
Align Reading Curriculum  Reading Curriculum –complete - Spring of 

2002 
   
Begin to Align Language Arts Curriculum  Work this summer – complete – Fall of 

2002  
   
Begin to Align Math Curriculum  Work this summer – complete – Fall of 

2002 
   
Become involved with MAPS testing  Pilot program spring of 2002 
   
Improve facilities in step with 5-year plan  Plant and facilities levy proposed spring of 

2002 
 



305

Total % ADA Rank
M & O Fund % All Funds % M & O Instruction $1,083,461 54.34%

M & O Support Services 910,255 45.66%
Local Taxes $500,361 25.68% $500,361 23.17% M & O Other 0 0.00%
Other Sources 67,061 3.44% 98,166 4.55%     Total M & O $1,993,716 100.00% $8,904 14
State 1,381,161 70.88% 1,422,338 65.87%
Federal 0 0.00% 138,521 6.41% Total All Funds $2,201,661 100.00% $9,829 31

Total $1,948,583 100.00% $2,159,386 100.00%

Property Tax Replacement…………………………………………… $119,082 Total Per ADA          Rank
Lottery Revenues……………………………………………………… $7,660 Property Market Values $109,500,321 $488,841 21
Technology Grant……………………………………………………… $27,833 Total General M & O Levies 0.002870613 40

Total District Levies 0.004481457 83

              FTE            ADA To FTE       Teachers Salaries: Rank
Elementary Teachers 8.00 13             Beginning Salary on Schedule $23,210
Secondary Teachers 10.90 11             Highest Salary on Schedule $45,211
Administrators 2.00 112             Average Elementary Teacher's Salary $38,008 50
Other Certified Staff 2.00 112             Average Secondary Teacher's Salary $38,413 38

22.90 10             Superintendent's Salary $72,089 74
9.30 24

Standard Testing Results DWA

1999-00 School Year 2 2001-02 School Year Grade 1920002001-02 School Year
3 57 53 4 # 3.4 3.0
4 45 54 8 # 2.7 3.1
5 40 56 11 # 3.1 3.5
6 56 59
7 65 57 DMA
8 65 72 Grade 2 20002001-2002 School Year
9 56 65 4 # 3.7 3.2

10 50 66 8 # 2.9 3.2
11 69 58

   Supplemental Information

             Total Certified Staff

  Expenditures:

   Tax Levies 9-1-2001

Financial Information 2001-02

   Revenues:

   Note: Rank represents how this district compares to the other 113 public school districts in the State of Idaho; high to low (1 being the highest).

             Total Non-Certified Staff

Staff Data 2001-02
District Personnel:
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Standard Testing Results 
ITBS and TAP

1999-00 School Year 2000-01 School Year 2001-02 School Year

National Average - 50%

Testing Information 2001-02
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Direct Writing Assessment 
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Direct Math Assessment 

ITBS - Grades 3 through 8 
TAP - Grades 9 through 11

Scoring Standard: 5 = Advanced, 4 = Proficient, 3 = Satisfactory, 2 = Developing, 1 = Minimal

Highland Jt District #305 2001-02162
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